
   

 
 

 
 

 
 

 
 

 
  

 

  

  

  

   
  

   
   

     

 
 

 
  

 

 
 

 

 

  

  

 

 

 

 
 

    

     
     

  
  

21 December 2013 SURVEY OF CURRENT BUSINESS 

Alternative Measures of County Employment and Wages 
Three widely used measures of county employment and wages 
by place of work are (1) employment and payroll in the County 
Business Patterns (CBP) series from the Census Bureau, (2) 
employment and wages from the Quarterly Census of Employ
ment and Wages (QCEW) program from the Bureau of Labor 
Statistics (BLS), and (3) wage and salary disbursements and 
employment from the Bureau  of Economic Analysis (BEA).  
These measures differ in source data and coverage. 

The CBP data are derived from Census Bureau business 
establishment surveys and federal administrative records. The 
QCEW data are tabulations of monthly employment and quar
terly wages of workers who are covered by state unemployment 
insurance programs or by the unemployment insurance pro
gram for federal employees.1 The BEA estimates of employ
ment and wages are primarily derived from the BLS data; the 
estimates for industries that are either not covered or not fully 
covered in the QCEW are also based on supplemental data 
from other agencies, such as the Department of Defense, the 
U.S. Department of Agriculture, and  the  Railroad Retirement  
Board. 

The coverage of the Census Bureau data differs from that of 
the BLS data primarily because the Census Bureau data exclude 
most government employees and because the BLS data cover 
civilian government employees.2 The CBP data also exclude 
several private industries that are partly covered by the QCEW: 
crop and animal production; rail transportation; insurance and 
employee benefit funds; trusts, estates, and agency accounts; 
and private households. However, the CBP data cover the 
employees of educational institutions, membership organiza
tions, and small nonprofit organizations in other industries 
more completely than the BLS data.3 In addition, the Census 
Bureau reports employment only for the month of March; the 
BLS employment data are quarterly and annual averages of 
monthly data. 

In 2001, both BLS and BEA began to include employees of 
Indian tribal councils in local government. These employees 
were previously included in the relevant private industries.4 In 
the Census Bureau data, these employees are still classified in 
private industries. 

BEA estimates of employment and wages differ from the BLS 

1. The QCEW data account for 93 percent of BEA’s wages and salaries. 
2. The Census Bureau data cover only those government employees who 

work in government hospitals, federally chartered savings institutions and 
credit unions, liquor stores, and wholesale liquor establishments, and univer
sity publishers. The BLS data in most states exclude state and local elected offi
cials, members of the judiciary, state national and air national guardsmen, 
temporary emergency employees, and employees in policy and advisory posi
tions. 

3. The BLS data do not cover certain religious elementary and secondary 
schools because a Supreme Court decision exempts some of these schools from 
unemployment compensation taxes. The BLS data also exclude college students 
(and their spouses) who are employed by the school in which they are enrolled 
and student nurses and interns who are employed by hospitals as part of their 
training. In half of the states, the BLS data only include nonprofit organizations 
with four or more employees during 20 weeks in a calendar year. 

4. For example, employees of casinos owned by tribal councils were included 
in “Amusement, Gambling, and Recreation Industries.” 

data because BEA adjusts the estimates to account for employ
ment and wages that are not covered or not fully covered by the 
unemployment insurance programs. BEA adds estimates of 
employment and wages to the BLS data to bridge small gaps in 
coverage for nonprofit organizations that do not participate in 
the unemployment insurance program (in several industries), 
for students and their spouses employed by colleges or univer
sities, for elected officials and members of the judiciary, for 
interns employed by hospitals and by social service agencies, 
and for insurance agents classified as statutory employees. In 
addition, BEA uses supplemental source data to estimate most, 
or all, of the employment and wages for the following: farms, 
farm labor contractors and crew leaders, private households, 
private elementary and secondary schools, religious member
ship organizations, rail transportation, and military. BEA also 
adjusts for employment and wages subject to unemployment 
insurance but not reported by employers. Other adjustments to 
wages include estimates for unreported tips, judicial fees paid 
to jurors and witnesses, compensation of prison inmates, and 
marriage and license fees paid to justices of the peace.5 

The Census Bureau released 2011 data for total employment 
and payrolls for counties on its Web site on April 2013. BLS 
released county data on total employment and average weekly 
pay for 2012 on its Web site on September 9, 2013. BEA 
released preliminary estimates for 2012 and revised estimates 
for 2010–2011 of total wage employment and total wage and 
salary disbursements for counties on its Web site on November 
21, 2013. 

5. For a detailed description of the sources and methods used to prepare the 
estimates, visit www.bea.gov/regional/methods.cfm. 

National Totals of BEA County Estimates of Wages and 

Salaries and CBP Payrolls and QCEW Wages
 

[Billions of dollars] 

2010 2011 2012 

Total CBP payrolls..................................................... 
Plus: Differences in coverage: 

4,941.0 5,164.9 n.a. 

QCEW civilian government wages 1................... 1,031.6 1,033.7 n.a. 
Other differences, net 2...................................... 3.1 18.7 n.a. 

Equals: Total QCEW wages ...................................... 
Plus: BEA adjustments: 

For unrepor ted wages and unrepor ted tips on 

5,975.7 6,217.3 6,490.6 

employment tax returns.................................. 
For wages and salaries not covered or not fully 

covered by unemployment insurance: 

69.7 78.1 80.8 

Private......................................................... 194.6 205.4 217.5 
Government ................................................ 131.6 130.7 131.0 

Other BEA adjustments 3................................... –2.9 –3.2 –2.8 
Equals: BEA estimates of wages and salaries 4 ....... 6,368.6 6,628.3 6,917.2 

n.a. Not available 
1. Adjusted to remove the wages of Indian tribal councils that are included in the Census Bureau’s total 

payroll data. 
2. Includes differences of coverage in private education, membership organizations, and government. 
3. Adjusted to remove wages and salaries of employees of U.S. companies stationed overseas and to 

reflect updates to QCEW data. 
4. Consists of the earnings of persons who live in the United States and of foreign residents working in 

the United States. The regional total differs from the national estimate; see “Personal income in the NIPAs 
and State Personal Income,” SUR VEY OF CURRENT BUSINESS 93 (November 2013): 57. 

NOTE. Details may not equal totals due to rounding. 

Michael Jadoo 

Tables 1 and 2 follow. 

www.bea.gov/regional/methods.cfm

	Comprehensive Revision of Local Area Personal Income: New Statistics for 2012 and Revised Statistics for 2001–2011
	Growth in Nonmetropolitan Counties
	Revised MetropolitanStatistical Area (MSA) Definitions
	Comprehensive Revision
	Magnitude of revisions
	Medicare benefits
	Supplemental Nutritional Assistance Program (SNAP) benefits
	Personal contributions for veterans life insurance
	Home Affordable Mortgage Program principal reduction
	Miscellaneous components of personal income
	Residence adjustment
	Changes in statistical methods

	Source Data
	Boxes
	Box: Data Availability
	Box: Acknowledgments
	Box: Alternative Measures of County Employment and Wages




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




